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1. @UTIOUSAIU DIFITN TNV ITUUaTNHTIINY (Ethic and Law)
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2. ammuzﬁmmsﬂg]fummswmmauazmﬁwqamm
(Professional Nursing Practice)
% Y o U .
3. AUITIUSMUNNITHH MIvam3(Leadership and management)
4, gu350UTMUITINSG Hazm53v8 (Education and research)

5. aNIIIULAUITITN Yaanmwuaz
( Profession, personal and quality development )
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Roadmap to Fill The Gap

* |_eadership Program
« CNO/MBA

Core Competency Cluster

§ --1“1 =

ME Cluster — WE Cluster

Journey to Excellence Spirit of Seniority

Innovation Respect
Integrity A teruism
Responsibility

Professional Competency:Inside Out Model
Assessor Seminar;June 2006
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Learning & Innovation Skills

Critical Thinking & Problem Solving

Creativity & Innovation

Communication & Collaboration

Information, Media & Technology
Skills

Life & Career Skills

Flexibility & Adaptability

Initiative & Self-Direction

Social & Cross-Cultural Skills

Productivity & Accountability

Leadership & Responsibility
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Potential : ANLATWAFIATY

o Critical Thinking & Problem

Solving

o Communication
(Verbal&Non verbal)

» Collaboration

» Learning &lnnovation Skills

* Creativity & Innovation
(Keys to Excellence)
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21* Century Skills

Core Subjects and
215t Century Themes
Lifa and S
Career Skills

JENS

Standards and
Assessments

Curriculurm and Instruction

Prafessianal Develapment

@ Watanapa

Life & Career/Professional Skills
Information, Media, and Technology Skills
Change Management Skills



21* Century Skills

Learning & Innovation
“The 4C°s™

Critical Thinking & Problem Solving

Creativity & Innovation

Communication

Collaboration

Digital Literacy

Information Literaey

Media Literacy

ICT Literacy

Career and Life

Flexibility & Adaptability

Initiative & Self-Direction

Social & Cross-Cultural Interaction

Produetivity & Accountability

Leadership & Responsibility

¥ Watenapa



Skill Banking -Skill Storage
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New Magnet Model, 2009

(http://www.nursecredentialing.org)

Better Patient Outcomes in
Magnet Hospitals

eHospital Mortality Rate
ePatient Satisfaction

e Superior Outcomes for Magnet
Hospitals:The evidence based
Linda H. Aiken

Magnet Hospitals:Evidence of
Improved Nurse Satisfaction,
Retention and Safety
eBurnout

Nurse Turnover

*Nurse Safety

*ANCC Magnet Evaluation
<Job Satisfaction and Nurse-
Assessed Quality of Care
*Negative Impact of
Restructuring



Transformational
Leadership

Structural
Empowerment

>> Quality of Nursing Leadership
Force #1
== Management Style Force #3

== Organizational Structure Force #2

>> Personnel Policies and Programs
Force #4

> Community and the Healthcare
Organization Force #10

== Image of Mursing Force #12

>> Proassinnul Development
Force #14

Exemplary
Professional Practice

== Professional Models of Care
Force #5

== Consultation and Resources
Force #8

== Autonomy Force #9

== Murses as Teachers Force #1171

== Interdisciplinary Relationships
Force #13

New Knowledge,
Innewvations, and
Improvements

Empirical Quality
Oulcomes

== Gluality Improvement Force #7

»> Quality of Care Force #6
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Continuing Profgssional Development

" MestingRextending

" organisational team
//' Rindividual objectives .
,’Iém ing for Evaluatings
/" creativity e ORGANIZATIONS recognising,
'] F = )
/' &contin ming
[ \
Life-long | *Role .
I-' «Career .I
Learning | -organisati Patients | .
Families Llfe-lqng
| Carers Local | Learning
| Suppo Communities I
| persona |
d‘f:‘ﬂlop ible
\ plans
\ ssible |
Learning Infrastructure S raﬂle
A leaming

i

* People N\

L
P
-

+Technical Infrastructure

‘Facilities&material P
+Learning network _' -

Nursing Area of Excel
 PICU
« CVT Operation
» Advance Nursing
Program in
Interventional
Radiology
 Emergency response
NCPR Team
e MCH : Breast
Feeding
ect.
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Siriraj ’s Area of Excellence
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Liugni3aug * Hardwares

* LingnmurasIIuInnssy + Management / governance
* Liinanelu duld * Values / Culture / Morale / Purpose
* lalngamizanu USnunu dusouny * Organization

* Learning / Sharing

* Behavior / Relationship /
Communication / Collaboration
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Plan

Do
Learning —— Check Act
Plan

Ve Approach
| Deploy

Integration
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Reacting to problems

—

3MHA reaccraditation
IS0, TQA, ICIA
—

15t HA accreditation

Early systematic
approaches
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“Value added”
Integrated ey
approaches
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“dundu”

stusuunIseLiunIsaad multidisciplnary specialist careteams 1ae 14
» Clinical tracer

¢ 11U Humanized healthcare (Health promotion)

o tluamnulaaadavasdiheduaudnans

¢ YipiunAu & Training program

¢ CQI (Lean) & Benchmarking — better outcome, good/ best practice
¢ 8519 Innovation & R2R

* 8519 Network/ Partnership

» JCI Disease specific
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Aavsaufiunys ity Clinical Tracer

; Medicine, Surgery, ER
51‘5:2::! “'-:_' G Anesthesiology, Nursing
I Microbiology, Pharmacy, QD
s@umain 50 Gag 15 s 1 dha

. @iagng
Organ Transplant J Hybrid Theater GI Endoscopy
T e Center Area of Excellence




IOMMDOw

KUINIIANS5AEN Septic Shock

A

Early goal-directed
resuscitation

Diagnosis

Antibiotic therapy
Source control

Fluid therapy
Vasopressors
Inotropic therapy
Corticosteroids
Packed red cell (PRC)

transfusion

Patient Safety Goals (SIMPLE) E 2: Sepsis

AT LWL FRASASTITNLILAR FIavNe WM RIS unTIL severe sepsis/septic shock Wa:
LWINISTNTINRINI: severe sepsis/septic shock ‘lu&"{ﬂamﬂmrg’ "ldﬁﬂﬁ::filﬂﬂraﬂﬂ Surviving sepsis
campaign® International guidelines for management of severe sepsis and septic shock 2008 Lagil
Faqusraan lﬁa‘ﬁé‘ﬂ‘]ﬂiﬁ“{uﬂﬂ‘i%ﬁ‘aﬁ’ﬂ AEwasle wasTE T kA s AN Rl TEALEa 1S
Tirsiliissmaiantlunmewsanin swmsldofunaaaiaa wazwiagInszduinla wiadae
Tunsaialianiedalilédns Taaldwannisuas goakdirected therapy aa Tisengl@suansatmisuas
2anFranaznafinana (adequate tissue perfusion) Taztawizmalu;at 6 T2lususnwsamsIiedamas
septic shock USRI Tus ua:ﬂﬁﬂ“ﬁfmuazmuquumsiaawnifaaﬂﬂagﬂﬁaa uazﬂm%’aﬁ'qm s
ﬁ:ﬁﬂ1ﬁwaé‘w§maar§ﬂﬂﬂﬁﬂu ssnaesaTanTiandldnedanas 20 narmssnuwndsrdutlsraasTzuy

o x o e
278797149 9 NEHUWAD (organ and metabolic support)

FONusUTaS AT IWHITLNE (aﬂﬁﬂﬂ'ﬁ&l T Vavay ATWATZIL WYL ARASEETITWA LR

o Loy ar X
lumsdfusuinenisauadilae sepsis 1utana1s PSGSIMPLE adiui

v y 1t . . e [GOL AN
ummqqunm:mmi}'ﬂmj'lﬂﬂgﬂmnz Severe sepsis/septic shock* L ——

s =~
fiiho severe sepsis/ septic shock () fin sticker fithy

T L T TIh A, u(Toimnd)
Hemoculture 19811.............. M.
]
1 v
f "\
Source identification (B)+ control
Hemodynamic support - Adequate antibiotic (D) 178 %.....w..n. W, 91501 Organ and metabolic support

famap < 65mmHg (C) s ] - ion 1AL mechanical ventilator
(iifoitamz respiratory failure)

-
- Surgical drainage if indicated
l - Renal replacement therapy

- fissonfneiin D
unsAnunts (nnitdesied) ()

- W volume 500-1,000 ml T % he \

- sziily intravascular volume™

1. Adequate - i1 invasive monitoring CVP>10:15cmH0
h .
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V 58 ﬂrammﬁ.v'lwﬁmmﬂm AN “Siriraj Surgical Safety Checklists: Optimal Caring”
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“Siriraj Model: Prevention and Control of Multi-
drug Resistant Bateria in Resource-Limited Setting”
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Multidisciplinary
Spemallst Teams "anm | Humanlzed Healthcare

Birirg) KM B‘h‘ﬂam'

+——= Network/Partnership

“\

Benchmark

L

Innovation 1 Training program
R2R )
- WASFIUAINA
Vision

Better/Best practice

"The Medlical Institute of the Kingdom,

towards Intermnational Excellence”

Towards Safety Culture, Quality Culture, Learning Culture,
Driven by SIRIRAJ Culture to Excellence & Sustainability
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Comparison of the Efficacy between Lidocaine Spray
plus Lidocaine Jelly Lubrication and L idocine Jelly
Lubrication Alone Frior fo Nasogastric lntubation;
AProspective Double-Blind Randomized Controlled Study
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Academic Skill

= [Pulbllic Training
= Seminar

= Workshop
= Symposium
= Reszarch
= Training

= isiting
=Suboatcal Leave

............ Sl

= Cnange management
= \isionary Strategy

= leadersnip Sx

P, - Innowvation etc.

MU = EDP Course E

Manaaement Skill

People Skill/Self Development

Computer Skl La\gmge!-l:l, Moral & Ethic,
Teamwaork, Interactiee, Personality,
Communication, Coordinate etr.

«Rgseanh
« Presantaton st 4— Functional Training—e

Job Knowledge [ Functional area Knowledge
Supporting Staff

= Lezrming & Teaching Management = Budget Planing
= Instructional media = Human Resource Knowledge
« Guidance « Consuitation

« FR stz

|-




v 1 1 = d 1 9 Y Y Aa <K
o NOYSNIILVIVIANDIDNDYNNUNAYND gqgﬂﬁﬁﬂﬂiummsm Juayalyian

1 a s Y ]
Y9IAT Jnalansasa Whlagoiunsal gnIInag gl gaEnIud

*  AMumstinian MmITalszguung seaudaIng

o < S Y ~Aq Y o o o ==K
(ﬁ]ﬂﬂﬁglﬂu Lﬁu!,lhcl’ilﬂﬂ ﬂTl*:l"ICVﬂGIf NI13IANII ﬂTﬁ‘VIT]JH‘VIﬂﬂTT]_IﬁgGlﬂJ

Y = 1 A 1 o 9 v 1 1 A
NITFINIAIDUNY m’i!flfmJIEN’qmiuﬂﬂ1"])’&Lﬂ$ﬂ1’iWGJJHNTL!E]EJNG]E)L‘L!EN)

 sinuzlumsoaziinladoanayngninesznin dszmey nruneved
Y
Uszinaaudn saunimadiulgnuusunveslne

-~

101 W3



=

UNAMAUAZHI MBI

1

IA59VILANNITINNOWANNINTFIHIT 1T

a

A

A



Qualifications (technical, ethical & legal) \

Domestic Laws and regulations
Best practice

Code of Professional Conduct

Core Competencies
CPD (Continuing Professional Development) '

Registration Process -
Licensing Process Standardised

Recognition of foreign healthcare professional |_Procedures

Recognized Institutions
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Foreign Professionals Database :

(Thai Nurse’s Data-based and ASEAN Benchmarking)




ASEAN LOCAL AND FOREIGN REGISTERED NURSES DATA

Host Country

Year

(TEMPLATE FOR ASEAN)

MALAYSIA

: Jan 2011 - FEB 2012

Total Humber of Local Nurses - 72,279
Total Number of GENDER AREA OF WORK
ASEAN Country of Foreign Hﬂﬂiﬂtﬂl’-ﬂd Clinical Education
Origin Nurses Licensed to M F Public Private | Public | Private
Practice

Brunei L ] i] 0 0 0 i}
Cambodia L] ] ] 0 0 i}
Indonesia =1 H 38 o & 0 54
Laos PDR ] ] ] i) il 0 ]
Malaysia 72279 1313 70966 46610 22364 876 2429
Myanmar 73 2 ™ 0 62 0 11
Philippines B3 14 T (1] 51 0 14
Singapore 1 0 1 o 1 1 1]
Thailand ] ] ] 0 0 0 0
Viet Nam 2 ] 2 0 2 i] ]
TOTAL ASEAN T2480 1350 71130 AG6TD 22486 Fri3 2508
Hon-ASEAMN [T 39 618 1] BT 0 100
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Faculty of Nursing
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ABOUT US
TERMS OF REFERENCE
NEWS & EVENT
ANNUAL REPORTS
CONTACT US

FACULTY OF NURSING
MARIDOL UNIVERSITY

"- Website sheanisnenina
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® (Conferences/ Forums
® YVisits to healthcare facilities /institutions

¢ Attachments programmes

® Countries with developed system assist the less
developed countries through various programmes

® Countries in need for capacity building can arrange
local seminars, inviting resource persons from more
developed AMS
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Occupational Health and Safety Training Course

for Nurse, Thailand

N

Tan Tock Seng 'T EMASEK Nanyang

) HOSPITAL oundation Polytechnic



Presenter
Presentation Notes
OSHA Team Training  & Site visit by Tan Tock Seng Hospital Link To ministry of Manpower Personal Safety Policy

http://www.temasekfoundation.org.sg/�

A AOTRAUMA

ASIA PACIFIC

New Zealand 2013
DRAFT PROGRAMME

AOTrauma Principles in Fracture Management for ORP
May 2013 - Wednesday 15" From 8am to Friday 17" at 1pm

WENLNATIUIRYNTS TURNAA

OA Lecturer

inaveranulumsilszyw
AOTRAUMA

Taemuves
AOTRAUMA Foundation

AQO Secretariat NZ: Tel: +64 9 477 0893
Fax: +64 9 479 2571 PO Box 305 158,
Triton Plaza, Auckland 0757 email:
secretariatnz@ao-courses.com

Further information available online
http:/farww aotrauma.org/coursedirectory.aspx

Search for course via
e Country (New Zealand)
L = L
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International Conference in Medicine and Public Health

in Medicine and Public Health 2013 (ICMPH 2013) 49939014521 319347 24-28 3iginau 2556
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2013 - 2015 Nursing Area of Excel

PICU

OR CVT

Advance Nursing Program in Interventional Radiology
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E\% Poi’ to standardize vs to share
s

 Core Competencies

« Statistics

* Nurses Midwifery Act

* Recognised Institutions

* Guidelines on Accreditations Programmes / Curriculum
« Standards of Practice/ Code of Professional Conduct
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Professional Regulatory Authority

= Evaluate qualifications and experience
of nominated foreign professionals

= Register and grant recognition to
nominated foreign professionals

= Monitor their practice

= Take necessary action for any violation
to ensure high standard of practice
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