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1. nsWrIuINYy=E (Human Development)

2. nwéummuam%’aﬁmsﬁhm (Social Welfare and Protection)
3. aﬂ%LLﬂgﬂ’ﬂ&lﬂqaﬁﬁiNW’Nﬁ/ﬂﬂN (Social Justice and Rights)

4. ANEEUATURILIARAN (Environmental Sustainability)

5. nsaseanansaiaiiday (Building an ASEAN Identity)
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. NMFRAATRIINININNITNUY (Narrowing Development Gap)
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* SFuUAsAIEITUgIRNTEULARIUIN AN lATINAULAY
ASEAN Health Declarations i1

 Declaration of the 5th ASEAN Health

Ministers Meeting(AHMM) on Healthy
ASEAN 2020 (2000)

* Declaration of the 6th AHMM on Healthy
ASEAN Lifestyles (2002)




Declaration of the 7th AHMM on “Health Without
Frontiers” (2004)

Declaration of the 8th AHMM on “ASEAN Unity in
Health Emergencies “(2006)

ASEAN Initiatives in addressing HIV and AIDS and
Migrant Workers. (2009)

Joint Statement of the 10th ASEAN Health
Ministers Meeting, “Healthy People, Healthy
ASEAN” (2010)

“Toward A Smoke-free ASEAN,” a Campaign to

initiate and encourage smoke-free living among
ASEAN citizens, 2012.
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[Online] Available :
http://www.econnews.org/old/ziw4481.html (25 fuanau 2552)
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e http://www.chinadaily.com.cn/bizchina/2012-
01/07/content 14399278.htm Updated: 2012-01-
07 13:22(Xinhua)

 Ayaka Matsuno Nurse Migration: The Asian
Perspective ILO/EU Asian program on the
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